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Safeguarding and Welfare Agreement for Kart Clubs

Safer Recruitment 

Safer recruitment refers to the actions that a club can take to ensure that the people working and volunteering for them are suitable to do so. 
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1. [bookmark: _Toc189154570][bookmark: _Toc201221188]Safer Recruitment Policy 

All clubs affiliated with Motorsport UK should have a Safer Recruitment Policy that explains the steps the club will take to check the suitability of its employees and volunteers. 

Motorsport UK Safer Recruitment Policy can be found here for reference.  


2. [bookmark: _Toc189154571][bookmark: _Toc201221189]Storing, Retaining and Handling Information
Safer recruitment actions can often mean that a club will be handling confidential and sensitive information – it is therefore important that your policy sets out how you will handle, store and retain this information. For guidance on this, please see here.

3. [bookmark: _Toc189154572][bookmark: _Toc201221190]Suitability Checks (DBS/PVG) for Regulated Activity

The club is legally responsible for ensuring that anyone working in regulated activity is suitable to do so and is not barred from working with children or adults at risk. The people in these roles must have a suitability check (DBS/PVG) completed before working with children.  

Regulated activity refers to certain job functions that when associated with children or adults at risk require a suitability check to be complete. The criteria for regulated activity differ slightly in certain nations.  

















England, Wales. Channel Island, Isle of Man & Northern Ireland
[image: A diagram of activity flow chart

Description automatically generated]

Scotland
[image: ]

In Karting, the below roles currently require a Suitability Check due to their participation in Regulated Activity: 
· Club Safeguarding Officer
· Clerk of the Course
· Steward
· Scrutineer
· Team Manager
· Mechanic / Driver Coach 
If you believe members of your Club are working in Regulated Activity, please contact vetting@motorsportuk.org to request a Suitability Check.
The process includes: 
· Online application form 
· Document verification (Post Office or Digital)  
· Police Check 
· Certificate is issued directly to the applicant  

4. [bookmark: _Toc189154573][bookmark: _Toc201221191]Safeguarding Induction
When new staff or volunteers join your Club, it is important that they receive a Safeguarding Induction. This ensures that everyone knows the policies and procedures your Club has regarding Safeguarding, and that they understand their responsibilities. 
This induction may include:
· Signposting to E-Learning modules (Motorsport UK) 
· Explanation of policies and procedures for Safeguarding
· Highlighting who your CSO is
· Providing information on how to report concerns

	
	
	




	
	
	



image1.png
Could this activity happen as
frequently as any of the following? This ls REGULATED
Once a week or more often ACTIVITY.

3 or more days in a 30 day period The individual is
Overnight between 2am and 6am required to have
**health and personal care** an Enhanced with

once s enough Barred List check.





image2.jpg
©

MMMMMMMM




image3.jpg
@ motorsport uk

MEMBER OF
Motorsport UK T: +44(0) 1753 765000 Motorsport UK Association Limited, trading as Motorsport UK
Bicester Motion E: hello@motorsportuk.org Registered Office: See main address @
0X27 8FY W: motorsportuk.org Registered Number: 1344829 England




